      SCHOOL TO WORK

North Harrison R-III High School

Through the North Central Career Center in Bethany

Student Will Gain:
Paid hands-on work experience





Credit in school for work experience





Skills to cope with a rapidly changing workplace
Business and

A well-prepared workforce
Community Will 

A chance to communicate what is needed
Gain:

  

A strong local economy
Schools Will Gain:
Clearer understanding of what should be taught





Connection to local businesses





Fewer discipline problems





Motivated students

Prospective School To Work Participant and Parent(s)

The information and documents contained in this packet are intended to be both informational and useable.  Prospective student workers and their parents are asked to read the information carefully.  Please give complete thought to your commitment to the program as well as regular classes and extra-curricular activities before signing the documents for participation.  A decision to participate is a commitment for at least one semester.  If a student should quit work, he/she will also fail the class and receive no credit on his/her transcript for this program.

Employment in this program is and will continue to be in full compliance with both state and federal child labor standards.  It is the responsibility of the prospective employer to insure compliance with such standards.

It should be understood that participants in the program will be asked to permit the prospective employer and North Harrison R-III School to share information concerning work habits, attendance, academic records, and any other pertinent information.

The information in this packet is in the following sequence:


General Overview


Agreement Form


Agreement Form Responsibility Listing


Application


Parental Consent/Record Release


Emergency Treatment Form


Worksite Evaluation


Student Evaluation of Experience

As we begin this program I look forward to great opportunities for our students.  With your feedback and cooperation, this program will be a great benefit for all of our students.

Mary Ward 

School-To Work Coordinator

NCCC

Kathy Richardson

A+ Coordinator

North Harrison R-III School

Mission:  The mission of the program is to develop productive, skilled citizens who will view work and learning as an interconnected life-long process and who will develop and devote their talents to the culture of the area.

Goal:  The goal is to combine a strong academic program with job-specific competencies learned at the work site.

Basic Design Elements:

School-based Learning:

*Matching the classroom to the world of employment

*Job-seeking and communication skills

*Work experience learning, reinforced by specific classroom experience

Work-based Learning:
*The student learns first hand what skills and abilities are really needed in the workplace

*Training with a mentor

*Work experience

*Assessment to determine the student’s strengths and abilities

Qualities desired of students in the School To Work Program

 * Senior grade level

 * Maintain a 2.50 GPA

 * Good physical health

 * Recommendation for the program by the principal or counselor

 * Parental consent and understanding of program

 * Good communication skills

 * Personality/gets along well with others

 * Follows directions well

 * Willing to take time outside class/workplace to become familiar with company procedures, production processes

 * Ability to ask questions

 * Genuine interest in company, its products and future

Program Requirements:
Students will be allowed to earn one full credit from their work experience. One-half credit per semester.
Students will work 360 hours minimum (180 per semester or 10 hours per week).
If student is absent from school, they cannot count their hours of work that day.

Student cannot choose to skip school, go to work, and have the hours needed to play sports that day.

Student must hand in pay stubs every two weeks.

Employers will be contacted by the program coordinator once per quarter, unless the coordinator feels it is necessary to do otherwise.

Employer evaluation: These are done by the employer once each quarter.

Each student must have an application, parent/guardian consent, medical treatment authorization and a work study agreement on file in the program coordinator’s office.
Failure to meet the program requirements will result in no credit, a failing grade and dismissal from the program.
